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5. The prohimna w«r« dia cua ae d aaaodated with tits internal applicants 

tot the <n* Program who do not m«K the qualifications requlrcmcta. Mr. Banner maa 
expressed that tharo are athar waye to r such pereonnei to b« trained for profesatoiial 
)oba aa the st a nda r ds ofthe CT Jftcagram must ba upheld. 
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6. Tha meeting was co n cluded by Mr. JSaimonnau’e deciding to talk with 
Xaiamaaalaaa oa thla imw. Mot to thla totcdng. Mr. Banncrmen raouaatad 

tha toUa wieg Information; 

a. Prom Mr. Richardson - a emnmary of tha DD/Fe reply to tha ILLEGIB 

pT Manpower Study. 
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} *• analysis of the survey of over 


employees la tha CS tot Indications of ad action and placement failures, 
|aud a aummary of tha Input of Coroar Txai&eea Into the CS Dor FV 67 and 
63 and the projected FY 69 and 70 Input . 
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